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Anti-Bribery Policy  

 
Introduction 
 
Bribery is a criminal offence and bribery in any form is prohibited by the College. Transparency, 
integrity and compliance are of the utmost importance, and the College has a zero tolerance of any type 
of corrupt activity which has the potential to impact on the legal, fair and professional conduct of 
business. 
 
Anti-Bribery Policy 
 
This policy applies to all those connected with Worcester College and its activities, regardless of their 
role or seniority, including employees and anyone acting and/or working on the College’s behalf.  
 
It is prohibited, directly or indirectly, to offer, give, accept, receive, or request any gift, payment, 
reward, loan or advantage (whether monetary or otherwise) to or from any individual or company, for 
individual personal advantage or for the advantage of anyone connected with an individual.  
 
It is also prohibited to act as above in order to influence, or make payment to, an individual in their 
capacity as a foreign public official. Payments on behalf of a foreign public official must not be made. 
 
Any staff member, or person working on behalf of the College, who is suspected of committing an act 
of bribery or attempted bribery, will be subject to an investigation and in line with disciplinary 
procedures, may, where appropriate, be subject to action being taken against them which might result 
in their dismissal or termination of contractual arrangements. Other relevant action may be taken, if 
necessary, in order for the College to uphold anti-bribery laws. 
 
Employees, or individuals working on behalf of the College, who suspect that an act of bribery or 
attempted bribery has occurred, even if the member of staff is not personally involved, must report the 
incident to the relevant College Officer (normally the Estates Bursar or, in the case of Fellows, the 
Provost). A written account of events may be requested from them by the College Officer. 
  
Any employee, or individual working on behalf of the College, must report the offer of a bribe to the 
relevant College Officer (normally the Estates Bursar or, in the case of Fellows, the Provost) so that 
action can be taken if/as necessary. A written account of events may be requested from them by the 
College Officer. 
 
Gifts and Hospitality 
 
It is recognised that the receiving and giving of small gifts and occasional hospitality, without the 
expectation of anything in return, may occur as a reflection of friendship or appreciation. Where 
proportionate and recorded properly this does not constitute bribery. All employees, or individuals 
working on behalf of the College, must report gifts and hospitality of over £50 to the Estates Bursar or, 
in the case of Fellows, the Provost, so that they can be recorded.  
 
Members of staff, or individuals working on behalf of the College, who are in any doubt about whether 
offering or receiving a gift or hospitality could be construed as a bribe, should seek advice and prior 
written approval from the relevant College Officer.  
 
Worcester College’s Anti-Bribery Policy is subject to review and the College reserves the right to amend 
the policy without prior notice. 


