
Equality Act 2010 
 
Under the Equality Act 2010, public bodies, of which Worcester College is one, have a 
general duty when carrying out their activities to: 
 

• Have due regard to the need to eliminate discrimination; 
• Advance equality of opportunity; 
• Foster good relations between different people. 

 
The characteristics protected under the Equality Act are: age, disability, gender re-
assignment, marriage and civil partnership, pregnancy and maternity, race (including ethnic 
and national origin, colour or nationality), religion or belief (including lack of belief), sex and 
sexual orientation.  
 
Discrimination can occur as: (i) direct discrimination (an individual being treated less 
favourably because of a protected characteristic they have), (ii) perception discrimination 
(less favourable treatment because of the belief that someone has a protected characteristic 
(whether they do or not)), (iii) indirect discrimination (policy or practice disproportionately 
impacting on those with a protected characteristic), (iv) discrimination by association 
(discrimination of an individual because they associate with someone who has a protected 
characteristic), (v) victimisation (less favourable treatment because an individual has 
executed a protected act, e.g. made a complaint),  (vi) harassment (unwanted conduct which 
has the effect of violating dignity, or creating an intimidating, hostile, degrading, humiliating 
or offensive environment) or (vii) third party harassment (liability of an employer for 
harassment by a third party associated with the employer). 
 
Positive action may be taken in relation to specific under-represented groups in respect of 
access to training and to facilities. This may include the provision of training targeted at 
certain groups of individuals, or attempts to increase job applications from underrepresented 
groups. Positive discrimination is, however, prohibited and the policy and practice of 
Worcester College requires that all students and staff are recruited in accordance with the 
College’s equal opportunities policies. Progression of staff within employment is determined 
only by personal merit and ability to perform the job, and the application of criteria related to 
the duties of each particular post.  
 
In addition to the general duties, public institutions have specific duties intended to 
demonstrate the ways in which they are working towards the general equality duty. The 
specific duties are: 
 

• To publish relevant, proportionate information showing compliance with the Equality 
Duty; 

• To set at least one equality objective by 30 April 2012 and subsequently at intervals 
of no more than four years. 

 
 



 
Examples of how Worcester College satisfies the duties are given below: 
 
(i) Policy Making, Monitoring and Consultation 
 

a) The activities of Worcester College are undertaken in the framework of its Equality 
Policies which are published at http://www.worc.ox.ac.uk/About-Worcester/Equality-
Policies. 
 

b) The Governing Body of the College is responsible for securing compliance with the 
duties of the Equality Act.  

 
c) The Governing Body, and all its sub-committees, will embed within the development 

and implementation of policy the duty to promote equality and to avoid the 
occurrence of any type of discrimination. 
 

d) The College has a Compliance Committee which meets at least once a year to 
consider issues of equality, to develop policy and advise committees, monitor data 
and progress, and ensure that the College’s policies in relation to staff, students, 
visitors and others associated with the activities of the College support equality. The 
Committee considers the admission of students, the make-up of the student body, 
student progress and performance, disbursement of funds, and results of 
questionnaires/consultation exercises.  It also considers equality as it relates to 
members of staff and visitors. The Committee membership is: 
Provost, Vice-Provost (Chair), Senior Tutor, Tutor for Graduates, Garden Master, 
Dean, Tutor for Admissions/Academic Registrar, Tutor for Women, Librarian, Estates 
Bursar, Secretary of the Scholarships and Grants Committee. Senior Treasurer of 
Clubs, JCR President, MCR President, one other Tutorial Fellow. The JCR Equal 
Opportunities Rep is also invited to attend. 

 
e) The College’s equality policies will be modified, as appropriate, in the light of the 

results of monitoring undertaken. 
 

f) The interests of minority students are represented informally and formally, through 
student representation on a number of the College’s committees, and via the student 
Equal Opportunities Sub-Committee which has undergraduates specifically 
representing the interests of international students, LGBT members of the community, 
women, individuals with disabilities, and ethnic minority students. 
 

g) Good relations between different protected groups will be supported by the activities 
of the College. 

 
h) Discriminatory behaviour will be taken seriously by the College and may lead to 

disciplinary proceedings and, if appropriate, disciplinary action. 
 

i) The College regularly reviews its harassment policy, which is published online. 
 

http://www.worc.ox.ac.uk/About-Worcester/Equality-Policies
http://www.worc.ox.ac.uk/About-Worcester/Equality-Policies


 
(ii) Student Welfare Structures 
 

a) The College has a wide range of welfare support structures available to students, 
information about which is published on the College’s website, in student handbooks 
and on noticeboards around the site. In addition to welfare staff, the College also pays 
for the training of peer supporters and the JCR has recently established an Equal 
Opportunities Sub-committee (see (i) (f) above).  
 

b) The welfare interests of undergraduate and graduate students are represented on the 
Joint Welfare Committee, which reports to the Joint Consultative Committee. 
Students may also approach any member of the Compliance Committee to discuss 
specific equality issues. 

 
c) The College’s disability contact (the Academic Registrar) works closely with the 

University Disability Advisory Service on student support arrangements. Students can 
also approach any member of the College’s Disabilities Committee (comprising the 
Dean, Vice-Provost, Estates Bursar and Academic Registrar) about support 
arrangements. The Committee may also consider, in confidence, complex or strategic 
issues. 
 

d) The allocation of accommodation is done with due regard to the College’s equality 
policies, and policy for student allocations is discussed at within the College’s joint 
consultative committee structures. Accommodation allocations take into account 
individual’s specific requirements (e.g. associated with religious practice, disability or 
dietary requirements). 

 
e) The College arranges an annual equality briefing for the JCR and MCR Committees 

and any other students wishing to attend. 
 

f) The Academic Registrar is responsible for liaising with students requiring 
examination adjustments for religious or disability-related reasons, so that these can 
be put into place. 

  
(iii) Staff Welfare, Recruitment and Training 
 

a) The College is in the process of appointing a Human Resources Manager who will 
have responsibility for overseeing the College’s equality policies and advancing and 
monitoring the policies relating to the selection, training, progression, retention, 
grievances and retirement of staff. 
 

b) All recruitment exercises will ensure that selection criteria are non-discriminatory and 
accurately reflect the job requirements. 
 

c) The College undertakes recruitment monitoring, covering all characteristics protected 
under the Equality Act, and the outcome of each exercise is reported to the 
Compliance Committee.  
 



d) All applicants will be treated fairly and evaluated only on their ability to perform the 
role. Wherever possible, selection procedures will be carried out by more than one 
individual, and usually by at least one individual of each gender. 
 

e) In the event of the College making use of an agency or recruitment firm, the College 
will make clear to them its policies on equality. 
 

f) Line managers, and other non-academic staff, attended an equality training session in 
in February 2011 and it is intended that this will be offered on a regular basis. 

 
g) Staff training is provided according to need. 

 
h) Members of staff are able to raise concerns directly with line managers, with the 

Bursar, any Fellow of the College, or the Human Resources Manager (when 
appointed).  

 
i) The College’s Accommodation Committee considers room allocations for tutors and 

non-academic staff. 
 
(iv) Student Recruitment and Admission 
 

a) The College will embed within its outreach activities the promotion of equality and 
positive relations between different protected groups. 
 

b) Through training and briefing documents, tutors assessing students will be made 
aware of appropriate selection procedures that are based solely on merit, and which 
avoid the risk of any direct or indirect discrimination. 

 
c) Undergraduate applicants with special requirements during the selection process, e.g. 

because of a disability, or specific dietary requirements, are asked to notify the 
college in advance so that appropriate arrangements can be put in place. 
  

d) In advance of the start of each academic year, the College contacts all students who 
have declared disabilities on applications to ensure that appropriate support 
arrangements are in place, if needed, when they begin their studies. 

 
e) Freshers’ week timetables are drawn up with input from the Dean and Tutor for 

Graduates, so that they provide a wide range of activities, appropriate for the diversity 
of the student body.  
 

f) The outcome of admissions exercises are monitored by the College’s Tutors’ 
Committee. 

 
(v) Facilities  
 

a) The College’s Domus Committee is responsible for overseeing the maintenance, 
updating and addition of College facilities, taking into account its duties under the 
Equality Act. The provision of facilities includes those for all staff, students, 
conference delegates and visitors to the site.  

 



b) Conference delegates, like students, may make requests for particular room types 
and/or facilities. 

 
c) Wheelchair access to the Chapel and Dining Hall have been improved with the 

installation of a combined step and ramped access route. 
 

d) Catering staff liaise with students and conferences to assist with the provision of 
meals and menus suitable for those with particular religious or medical requirements. 

 
(vi) Publishing  
 

a) The College publishes its policies, which are reviewed in advance by the Compliance 
Committee and by the Governing Body, on its website. 
 

b) The College will publish and update relevant, proportionate information showing 
compliance with the Equality Act. 

 
c) Key policies, for example those relating to harassment and complaints, are also 

published in the relevant handbooks which are available online and in hard copy. 
 
(vii) Equality Objectives 
   

At its meeting on 7 March 2012, the Governing Body agreed that Worcester College 
should: 

 
a) Continue to improve the monitoring and progression of staff in relation to all 

protected characteristics; 
 
b) Continue to monitor the minority ethnic composition of college members closely, so 

that appropriate interventions could be considered for supporting this group of 
individuals. 


